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APPENDIX 1 - CHECKLIST FOR THE SUBMISSION 

OF SELF-ASSESSMENT REPORT (SAR) 

 
 

Criteria 
Rating Scale 

1 2 3 4 5 6 7 

1 Expected Learning Outcomes 

1.1 The  expected  learning  outcomes  have  been  clearly  formulated  and 
aligned with the vision and mission of the university 

    X   

1.2 The expected learning outcomes cover both subject specific and generic 
(i.e. transferable) learning outcomes 

    X   

1.3 The expected learning outcomes clearly reflect the requirements of the 
stakeholders 

    X   

 Overall opinion 5 
2 Program Specification 

2.1 The information in the program specification is comprehensive and up-to- 
date 

    X   

2.2 The information in the course specification is comprehensive and up-to- 
date 

    X   

2.3 The  program  and  course  specification  are  communicated  and  made 
available to the stakeholders 

    X   

 Overall opinion 5 

3 Program Structure and Content 

3.1 The  curriculum is  designed based on  constructive alignment with  the 
expected learning outcomes 

     X  

3.2 The contribution made by each course to achieve the expected learning 
outcomes is clear 

     X  

3.3 The curriculum is logically structured, sequenced, integrated and up-to- 
date 

    X   

 Overall opinion 5.67 

4 Program Structure and Content 

4.1 The educational philosophy is well articulated and communicated to all 
stakeholders 

   X    

4.2 Teaching  and  learning  activities  are   constructively  aligned  to   the 
achievement of the expected learning outcomes 

    X   

4.3 Teaching and learning activities enhance life-long learning     X   

 Overall opinion 4.67 

5 Student Assessment 

5.1 The student assessment is constructively aligned to the achievement of 
the expected learning outcomes 

    X   

5.2 The student assessment including timelines, methods, regulations, weight 
distribution, rubrics and grading are explicit and communicated to students 

     X  

5.3 Methods including assessment rubrics and marking schemes are used to 
ensure validity, reliability and fairness of student assessment 

    X   

5.4 Feedback of student assessment is timely and helps to improve learning    X    

5.5 Students have ready access to appeal procedure      X  

 Overall opinion 5.2 
6 Academic Staff Quality 

6.1 Academic   staff   planning   (considering   succession,   promotion,   re- 
deployment, termination, and retirement) is carried out to fulfill the needs 
of education, research and services 

   X    

6.2 Staff-to-student ratio and workload are measured and monitored in order 
to improve the quality of education, research and services 

   X    

6.3 Recruitment and selection criteria including ethics and academic freedom 
for   appointment,   deployment   and   promotion   are   determined   and 
communicated 

    X   

6.4 Competences of academic staff are identified and evaluated     X   
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Criteria 

Rating Scale 

1 2 3 4 5 6 7 

6.5 Training and developmental needs of academic staff are identified and 
activities are implemented to fulfill them 

    X   

6.6 Performance   management   including   rewards   and   recognition   is 
implemented to motivate and support education, research and services 

    X   

6.7 The  types  and  quantity  of  research  activities  by  academic  staff  are 
established, monitored and benchmarked for improvement 

    X   

 Overall opinion 4.71 

7 Support Staff Quality 

7.1 Support staff planning (at the library, laboratory, IT facility and student 
services) is carried out to fulfill the needs for education, research and 
service 

    X   

7.2 Recruitment  and  selection  criteria  for  appointment,  deployment  and 
promotion are determined and communicated 

   X    

7.3 Competences of support staff are identified and evaluated     X   

7.4 Training and  developmental needs  of  support staff  are  identified and 
activities are implemented to fulfill them 

   X    

7.5 Performance   management   including   rewards   and   recognition   is 
implemented to motivate and support education, research and services 

    X   

 Overall opinion 4.6 

8 Student Quality and Support 

8.1 The   student   intake   policy   and   admission   criteria   are   defined, 
communicated, published, and up-to-date 

     X  

8.2 The methods and criteria for the selection of students are determined and 
evaluated 

    X   

8.3 There is an adequate monitoring system for student progress, academic 
performance, and workload 

     X  

8.4 Academic advice, co-curricular activities, student competition, and other 
student   support   services   are   available   to   improve   learning   and 
employability 

   X    

8.5 The  physical,  social  and  psychological  environment  is  conducive  for 
education and research as well as personal well-being 

    X   

 Overall opinion 5,2 

9 Facilities and Infrastructure 

9.1 The  teaching  and  learning  facilities  and  equipment  (lecture  halls, 
Classrooms, project rooms, etc.) are adequate and updated to support 
education and research 

    X   

9.2 The  library  and  its  resources  are  adequate  and  updated  to  support 
education and research 

    X   

9.3 The laboratories and equipment are adequate and updated to support 
education and research 

    X   

9.4 The  IT  facilities  including  e-learning  infrastructure  are  adequate  and 
updated to support education and research 

    X   

9.1 The  teaching  and  learning  facilities  and  equipment  (lecture  halls, 
Classrooms, project rooms, etc.) are adequate and updated to support 
education and research 

    X   

9.2 The  library  and  its  resources  are  adequate  and  updated  to  support 
education and research 

    X   

9.3 The laboratories and equipment are adequate and updated to support 
education and research 

    X   

9.4 The  IT  facilities  including  e-learning  infrastructure  are  adequate  and 
updated to support education and research 

    X   

9.5 The standards for environment, health and safety; and access for people 
with special needs are defined and implemented 

   X    

 Overall opinion 4.8 

10 Quality Enhancement 

10.1 Stakeholders’ needs and feedback serve as input to curriculum design 
and development 

    X   

10.2 The  curriculum  design  and  development  process  is  established  and 
subjected to evaluation and enhancement 

    X   
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Criteria 

Rating scale 

1 2 3 4  5 6 7 

10.3 The teaching and learning processes and student assessment are 
continuously reviewed and evaluated to ensure their relevance and 
alignment 

    X   

10.4 Research output is used to enhance teaching and learning    X    

10.5 Quality of  support services and facilities (at the library, laboratory, IT 
facility and student services) is subjected to evaluation and enhancement 

    X   

10.6 The stakeholder’s feedback mechanisms are systematic and subjected to 
evaluation and enhancement 

   X    

 Overall opinion 4.6 

11 Output 

11.1 The  pass  rates  and  dropout  rates  are  established,  monitored  and 
benchmarked for improvement 

   X    

11.2 The average time to graduate is established, monitored and benchmarked 
for improvement 

    X   

11.3 Employability of graduates is established, monitored and benchmarked for 
improvement [1] 

    X   

11.4 The types and quantity of research activities by students are established, 
monitored and benchmarked for improvement [2] 

   X    

11.5 The satisfaction levels of stakeholders are established, monitored and 
benchmarked for improvement [3] 

    X   

 Overall opinion 4,6 

Overall verdict 4.91 
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APPENDIX 2 - CURRICULUM STRUCTURE OF NURSE EDUCATION
P

R
O

F
E

S
S

IO
N

 

5
th

 Y
ea

r 
10th 

Semester 
20 credits 

Critical Care 

Nursing 

(3 credits) 

 

Gerontology 

Nursing                     

(2 credits) 
 

Family 

Nursing                     

(2 credits) 
 

Nursing 

Management 

(4 credits) 
 

Community 

Health Nursing 

(4 credits) 

 

Comprehensive 

Nursing 

(4 credits) 

    
                 9th 

Semester                          

16credits 

Medical-Surgery 

Nursing                            

(7 credits) 
 

Pediatric 

Nursing 

(3 credits) 
 

Maternity 

Nursing 

 (3 credits) 
 

Mental Health 

Nursing 

(3 credits) 

                                            

A
C

A
D

E
M

IC
 P

H
A

S
E

 

4
th

 Y
ea

r 

8thSemest

er 

7 credits 

Critical Care 

Nursing 2                     

(3 credits) 
 

Bachelor 

Thesis 

(4 credits) 
            

                
7thSemest

er   23 

credits 

Research 

Method 

(3 credits) 
 

Critical Care 

Nursing 1(4 

credits) 
 

Community 

Health Nursing 

4                                 
(3 credits) 

 

Nursing 

Management                                

(4 credits) 
 

Musculoskeletal 

Nursing 2                         

(2 credits) 
 

Elective 3                              

(2 credits)  

Religion2 

(2 credits)  

KKN BBM                           

(3 credits) 

                                  

3
rd

 Y
ea

r 

6thSemest

er 
19 credits 

Urologic 

Nursing 
(4 credits) 

 

Reproduction 

Nursing 2                          
(3 credits) 

 

Musculoskeletal 

Nursing 1(3 
credits) 

 

Community 

Health Nursing 
3(4 credits) 

 

Integumentary 

System Nursing                           
(3 credits) 

 
English 3                           
(2 credits)    

 
                

5thSemest

er   20 

credits 

Immune- 

Hematology 

Nursing 2                           
(3 credits) 

 

Kep. 

Komunitas 2                          

(4 credits) 
 

Mental Health 

Nursing 2                            

(3 credits) 
 

Endocrinology 

Nursing 2                               

(3 credits) 
 

Reproduction 

Nursing 

(3 credits) 
 

Mental Health 

Nursing 3                    

(2 credits) 
 

Elective                                

(2 credits)  

     

 

                            

2
n

d
 Y

ea
r 

4th 

Semester                           

17 credits 

Endocrinology 

Nursing1 

(3 credits) 
 

Mental Health 

Nursing 1                       

(3 credits) 
 

Mental Health 

Nursing 1                         

(4 credits) 
 

Gastrointestinal 

Nursing 2                      

(3 credits) 
 

Neurology 

Nursing 

(2 credits) 
 

Elective                        
(2 credits)     

                
3rdSemest

er                           

21 credits 

Immune-Hematology 

Nursing1                           

(3 credits) 
 

Neurology 

Nursing 1                       

(3 credits) 
 

Sensory-

Perception 

Nursing                        
3 credits) 

 

Cardiovascular 

Nursing2                                

(4 credits) 
 

Respiration 

Nursing2                        

(3 credits) 
 

Gastrointestinal 

Nursing1                      

(3 credits) 
 

English 2 

(2 credits)   

    
 

                            

1
st
 Y

ea
r 

2ndSemest
er 

19 credits 

Cardiovascular 
Nursing 1 

(4 credits) 
 

Respiration 
Nursing 1                      

(4 credits) 
 

Fundamental 
Nursing 3                        

(3 credits) 
 

Fundamental 
Nursing 4 

(2 credits) 
 

English 1 

(2 credits)  

Basic Science of 
Nursing2           

(4 credits) 
    

                
1stSemest

er                           

21 credits 

Religion                        

(2 credits) 
  

Civics 

Education                                      

(2 credits ) 

  

Indonesia 

Language                       

(2 credits ) 

  
Philosophy                          

(1 credit)  

Fundamental 

Nursing 1                         

(4 credits) 

  

Fundamental 

Nursing 2                                    

(4 credits) 
 

Basic 

Science of 

Nursing1                           
(4credits) 

  

 

  Main Competency 

              
 

  Supporting Competency 

              
 

  Special Competency 

               



AUN Self-Assessment Report | Nurse Education Programme 

54 

APPENDIX 3 - CORRELATION BETWEEN COURSES WITH ELO 

NO COURSES STUDY LOAD ELO1 ELO2 ELO3 ELO4 

Code Name Lecture Practical Total 

 SEMESTER I        

 Religion I 2  2 4 1 1 1 

1 AGI101 Islam Religion I 2 -  4 1 1 1 

2 AGK101 
Catholic Religion 
I  

2 -  
4 1 1 1 

3 AGP101 
Christian 
Religion I 

2 -  
4 1 1 1 

4 AGH101 Hindu Religion I 2 -  4 1 1 1 

5 AGB101 Budha Religion I 2 -  4 1 1 1 

6 NOP104 Civics Education 2 - 2 3 3 3 3 

7 NOP103 
Pancasila 
Education  

2 - 2 
3 3 3 3 

8 BAI101 
Indonesia 
Language 

2 - 2 
2 5 4 4 

9 KPD101 
Fundamental of  
Nursing I 

4 - 4 
5 5 2 2 

10 KPD103 
Fundamental of 
Nursing II 

3 1 4 
5 5 2 2 

11 KPD107 
Basic Science of 
Nursing I 

3 1 4 
2 2 1 2 

12 PHN101 Phyloshophy 2 - 2 1 1 1 4 

Total credits semester 1 20 2 22     

SEMESTER 2        

13 
KPV101 Cardiovascular 

Nursing I 
3 1 4 5 4 1 3 

14 
KPR101 Respiration 

Nursing I 
3 1 4 5 4 1 3 

15 
KPD105 Fundamental of 

Nursing III 
2 1 3 5 5 2 2 

16 
KPD106 Fundamental of 

Nursing IV 
2 - 2 5 5 2 2 

17 BAE111 English I 2 - 2 1 2 1 1 

18 
KPD108 Science of 

Nursing II 
3 1 4 2 2 1 2 

Total credits semester 2 15 4 19     

SEMESTER 3        

19 KPI201 
Immune-
Hematology 
Nursing I 

2 1 3 
5 4 1 3 

20 KPN201 
Neurology 
Nursing I 

2 1 3 
5 4 1 3 

21 KPS201 
Sensory-
Perception 
Nursing 

2 1 3 
5 4 1 3 

22 KPV201 
Cardiovascular 
Nursing II 

3 1 4 
5 4 1 3 

23 KPR201 
Respiratory 
Nursing II 

2 1 3 
5 4 1 3 
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NO COURSES STUDY LOAD ELO1 ELO2 ELO3 ELO4 

Code Name Lecture Practical Total 

24 KPP101 
Gastrointestinal 
Nursing  I 

2 1 3 
5 4 1 3 

25 BAE111 English II 2  2 1 2 1 1 

Total credits semester 3 15 6 21     

SEMESTER 4        

26 KPE201 
Endocrynology 
Nursing I 

2 1 3 
5 4 1 3 

27 KPC201 
Community 
Nursing I 

3 - 3 
5 4 1 3 

28 KPJ201 
Mental Health 
Nursing I 

4 - 4 
5 4 1 3 

29 KPP201 
Gastrointestinal 
Nursing II 

2 1 3 
5 4 1 3 

30 KPN202 
Neurology 
Nursing II 

2 - 2 
5 4 1 3 

  Elective I 2 - 2     

31 BAJ101 
Japanese 
Language 

2 
 

 1 2 1 1 

32 PSD104 
Developmental 
Psychology 

2 
- 

 4 4 1 3 

Total credits semester 4 15 2 17     

SEMESTER 5        

33 KPI301 
Immune-
Hematology 
Nursing II 

2 1 3 
5 4 1 3 

34 KPC301 
Community 
Nursing II 

3 1 4 
5 4 1 3 

35 KPJ301 
Mental Health 
Nursing II 

2 1 3 
5 4 1 3 

36 KPE301 
Endocynology 
Nursing II 

2 1 3 
5 4 1 3 

37 KPO301 
Reproduction 
Nursing I 

2 1 3 
5 4 1 3 

38 KPJ302 
Mental Health 
Nursing III 

2 - 2 
5 4 1 3 

  Elective II 2 - 2     

39 PSG202 
Behaviour 
Psychology 

2 
 

 4 4 1 3 

40 SII405 
Information 
Technology 

2 
 

 1 2 4 4 

Total credits semester 5 15 5 20     

SEMESTER 6        

41 KPU301 Urologic Nursing 3 1 4 5 4 1 3 

42 KPO302 
Reproduction 
Nursing II 

2 1 3 
5 4 1 3 

43 KPM301 
Musculosceletal 
Nursing I 

2 1 3 
5 4 1 3 

44 KPC303 
Community 
Nursing III 

4 - 4 
5 4 1 3 

45 KPM303 
Integumentary 
System Nursing 

2 1 3 
5 4 1 3 

46 BAE112 English III 2 - 2 1 2 1 1 
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NO COURSES STUDY LOAD ELO1 ELO2 ELO3 ELO4 

Code Name Lecture Practical Total 

Total credits semester 6 15 4 19     

SEMESTER 7        

47 PNN497 
Research 
Method 

3 - 3 
1 2 2 5 

48 KPG301 Critical Nursing I 3 1 4 5 4 1 3 

49 KPM405 
Community 
Nursing IV 

3 - 3 
5 4 1 3 

50 MNS401 
Management 
Nursing 

4 - 4 
4 4 5 3 

51 KPM303 
Musculosceletal 
Nursing II 

2 - 2 
5 4 1 3 

 Religion II 2  2     

52 AGI401 Islam Religion II 2 -  4 1 1 1 

53 AGK401 
Catholic Religion 
II 

2 -  
    

54 AGP401 
Christian 
Religion II 

2 -  
4 1 1 1 

55 AGH401 Hindu Religion II 2 -  4 1 1 1 

56 AGB401 Budha Religion II 2 -  4 1 1 1 

  Elective III 2 - 2     

57 PKM401 
Complementary 
Therapy  

2 
 

 4 3 2 3 

58 MNW201 Entrepreneurship 2   1 2 4 3 

59 KNN401 KKN 3 - 3 1 4 4 3 

Total credits semester 7 22 1 23     

 SEMESTER 8        

60 KPG302 Critical Nursing II 2 1 3 5 4 1 3 

61 PNN499 Bachelor Thesis  4 - 4 3 4 2 5 

Total credits semester 8 6 1 7     

 
TOTAL CREDITS OF THE 
ACADEMIC 

123 25 148 
    

 SEMESTER 9        

62 
KPB501 Medical-Surgery 

Nuring 
0 

7 7 5 5 4 3 

63 KPA501 Pediatric Nursing 0 3 3 5 5 4 3 

64 
KPO501 Maternity 

Nursing 
0 

3 3 5 5 4 3 

65 
KPJ501 Mental Health 

Nursing 
0 

3 3 5 5 4 3 

Total credits semester 9 0 16 16     

 SEMESTER 10        

66 
KPK501 Community 

Nursing  
0 

4 4 5 5 4 3 

67 KPK503 Family Nursing 0 2 2 5 5 4 3 

68 KPK502 Gerontic Nursing 0 2 2 5 5 4 3 

69 KPG501 Critical Nursing 0 4 4 5 5 4 3 

70 
MNS501 Nursing 

Management  
0 

4 4 5 5 5 3 
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NO COURSES STUDY LOAD ELO1 ELO2 ELO3 ELO4 

Code Name Lecture Practical Total 

71 
KPD501 Comprehensive 

Nursing  
0 

4 4 5 5 4 3 

 Total credits semester 10 0 20 20     

 
TOTAL CREDITS OF THE 
PROFESSION 

0 36 36 
    

 
Notes:  

1. Not directly related to ELO  
2. Quite related to ELO  
3. Related to ELO  
4. Closely related to ELO  
5. Specifically related to ELO 
 

  



AUN Self-Assessment Report | Nurse Education Programme 

58 

APPENDIX 4 - THE STUDY LOAD AT PSPN 

Semester Main Specialized Elective 
Total 

Credits 

1. (Academic) 21 0 0 21 

2. (Academic) 19 0 0 19 

3. (Academic) 21 0 0 21 

4. (Academic) 15 0 2 17 

5. (Academic) 18 0 2 20 

6. (Academic) 19 0 0 19 

7. (Academic) 17 4 2 23 

8. (Academic) 4 3 0 7 

9. (Profession) 16 0 0 16 

10. (Profession) 20 0 0 20 
Total 170 7 6 184 

Percentage 92.90% 3.83% 3.28% 100% 
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APPENDIX 5 - NURSING CLINICAL EXAMINATION FORM 

Student’s Name  :............................. 
Student’s ID Number  :............................. 
Case   :............................. 
 

No. Aspek yang dinilai Load 
Score (0—

100) 
Notes  

I Nursing Process (Load = 6)    

A. Assessment 2   

1. Data accuracy    

2. Data completion    

3. Data relevance    

4. Data analysis and synthesis    

5. Nursing diagnosis     

B. Nursing care plan 1   

1. Priority     

2. Purpose    

3. Outcome criteria    

4. Nursing intervention    

C. Nursing care implementation 2   

1. Following procedure    

2. Create therapeutic environment    

3. Health education    

4. Collaboration    

5. Nurse-Client interaction    

6. Professional performance and behaviour    

7. Client advocation    

8. Intervention accuracy    

9. Client’s response    

10. Documentation    

D. Nursing care evaluation 1   

1. Conformity of time and outcome criteria    

2. Objective evaluation    

3. Observations    

4. Decision making skill    

II. Conference 4   

 1. Case knowledge    

 2. Nursing care plan    

 3. Intervention:    

  Procedures    

  Health education    

  Physical examination    

  Collaboration    

 4. Knowledge about treatment and drugs     

 5. Nursing process    

 
Total Score  =  I + II    =  ............................. 
                           10 

Surabaya,.................................... 
Assessor, 
 
 
signature 
 
(__________________) 
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APPENDIX 6 - NURSING CLINICAL PERFORMANCE SCORE SUMMARY 

No Students 
Preliminary report 

Case 
report 

Seminar Clinical Examination Clinical Performance 
Total 

10% 10% 20% 30% 30% 

                

                

                

                

                

                

                

 

Surabaya,.................................... 

Assessor, 

 

 

signature 

 

(__________________) 
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APPENDIX 7 - THESIS ASSESSMENT RUBRIC 

Assessment Aspect Weight Score (0-100) 

Thesis Writing 

A. Writing mastery 1  

1) Systematic writing 

2) Accuracy using scientific language and 
terminology  

3) Well-structured writing 

B. Scientific writing aspect 2  

1) Contents in-line with Title 

2) Background is clear  

3) Research questions are clear and formulated 
to-the-point  

4) Clear research purpose and benefit 

5) Theoretical underpinning literature is clear, 
complete and  coherent overview of relevant 
theory on the level of an up-to-date  

6) Conceptual frame work 

7) Hypothesis 

8) Use of research methods and statistical test 

9) Data analysis skills 

10)  Research discussion  

11)  Clarity of conclusions and recommendations  

12)  Literature 
Thesis Presentation 

C. Presentation skill 1  
D. Critical reflection on the research performed 

/Discussion /Defense skills  
1  

 

Total Score = (A*1) + (B*2) + (C*1) + (D*1) 
    5 
 

Score Letteral Weight Conversion 

>75 A 4 

70,0-74,9 AB 3,5 

65,0-69,9 B 3 

60,0-64,9 BC 2,5 

55,0-59,9 C 2 

40,0-54,9 D 1 

<40 E 0 
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APPENDIX 8 – INDICATORS EVALUATION OF 

TEACHING AND LEARNING PROCESS 
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AUN Self-Assessment Report | Nurse Education Programme 

64 

 

 

 

 

  

  



AUN Self-Assessment Report | Nurse Education Programme 

65 

 



AUN Self-Assessment Report | Nurse Education Programme 

66 

 

 

 

 

 

 

 

 

 

 

 

 

 



AUN Self-Assessment Report | Nurse Education Programme 

67 

 



AUN Self-Assessment Report | Nurse Education Programme 

68 

 

 

 



AUN Self-Assessment Report | Nurse Education Programme 

69 

 



AUN Self-Assessment Report | Nurse Education Programme 

70 



AUN Self-Assessment Report | Nurse Education Programme 

71 
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APPENDIX 9 – LECTURER PERFORMANCE EVALUATION (EKD) 
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APPENDIX 10 – CREDIT SYSTEM PERFORMANCE OF LECTURER 
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APPENDIX 11 – CREDIT SYSTEM PERFORMANCE OF SUPPORT STAFF 
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APPENDIX 12 – EXECUTIVE SUMMARY OF MAN POWER PLANNING 

The planning of human resources development in FKp UNAIR refers to the 

strategic planning of Universitas Airlangga 2016-2020 by considering the ratio between 

academic staffs with students, ratio between academic staffs with support staffs, human 

resources erosion, the potential of student tightness in the future, staffs’ competence and 

study programme development. In 2020, UNAIR targets having 20% professors and 50% 

doctors from the total of academic staffs and ratio between lecturers and support staffs 

of 60:40. FKp UNAIR currently have academic staffs of 46 persons and support staffs of 

24 persons. Ratio of the lecturers to support staffs is 65.7%:34.3% (below UNAIR’s target) 

which makes it needs the addition of support staffs in the next couple years. Further, the 

planning of academic staffs and support staffs addition is described in the table as follows: 

Table 1. Development of Academic Staff 2016-2020 

Indicator 
Baseline Target 

2016 2017 2018 2019 2020 

Total of Academic Staff 46 48 50 52 54 

Number of professor 2 (4 %) 3 (6 %) 4 (8 %) 5 (9 %) 9 (16 %) 

Number of Associate Professor 4 (8 %) 7 (14 %) 10 (20 %) 12 (23 %) 18 (33 %) 

Number of Staff With Doctoral Degree 9 (19 %) 14 (29 %) 18 (36 %) 21 (40 %) 27 (50 %) 

Number of New recruitment 0 (0 %) 2 (4 %) 2 (4 %) 2 (3 %) 2 (3 %) 

Table 1 shows the number of professors in FKp UNAIR in 2016 amounted to 2 
persons (4%). This number is targeted can be increasing gradually up to 16% in 2020. 
The number of associate professors is targeted can be increasing from 8% in 2016 to be 
33% in 2020. The number of academic staffs with S3 education degree is targeted can 
be increasing correspond with university target in 2020 becoming 5% from the total of 
academic staffs (baseline 2016 was only 19%). In the other hand, the recruitment of new 
academic staffs is targeted only 3-4% annually up to 2020. 

Table 2. Development of Academic Staff by Career Grade and Education Level 

No Name 
Career Grade Education Level 

2016 2017 2018 2019 2020 2016 2017 2018 2019 2020 

1 Prof. Dr. Nursalam, M.Nurs 
(Hons) 

                    

2 Prof. Dr. I Ketut Sudiana, Drs. 
M.Si 

          

3 Dr. Kusnanto, S.Kp.,M.Kes                     

4 Harmayetty, S.Kp.,M.Kes                     

5 Purwaningsih, S.Kp.,M.Kes                     

6 Dr. Tintin Sukartini, 
S.Kp.,M.Kes. 

                    

7 Ninuk Dian Kurniawati, 
S.Kep.,Ns.,MANP 

                    

8 Yulis Setya Dewi, 
S.Kep.,Ns.,MANP 

                    

9 Sriyono, 
S.Kep.,Ns.,M.Kep.,Sp.Kep. 
MB 
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10 Abu Bakar, 
S.Kep.,Ns.,M.Kep.,Sp.Kep. 
MB 

                    

11 Ika Yuni Widyawati, 
S.Kep.,Ns.,M.Kep.,Sp.Kep. 
MB 

                    

12 Ira Suarilah, S.Kp.,M.Sc                     

13 Erna Dwi Wahyuni, 
S.Kep.,Ns.,M.Kep. 

                    

14 Laily Hidayati, 
S.Kep.,Ns.,M.Kep. 

                    

15 Deni Yasmara, 
S.Kep.,Ns.,M.Kep.,Sp.Kep. 
MB 

                    

16 Herdina Mariyanti, 
S.Kep.,Ns.,M.Kep 

                    

17 Candra Panji Asmoro, 
S.Kep.,Ns.,M.Kep. 

                    

18 Ika Nur Pratiwi, S.Kep., Ns.,  
M.Kep. 

                    

19 Andri Setiya Wahyudi, 
S.Kep., Ns., M.Kep. 

                    

20 Lailatun Ni’mah, S.Kep., Ns.,  
M.Kep. 

                    

21 Dr. Esti Yunitasari, 
S.Kp.,M.Kes 

                    

22 Yuni Sufyanti Arief, 
S.Kp.,M.Kes 

                    

23 Mira Triharini, S.Kp.,M.Kep                     

24 Ni Ketut Alit Armini, 
S.Kp.,M.Kes 

                    

25 Ilya Krisnana, 
S.Kep.,Ns.,M.Kep. 

                    

26 Nuzul Quraniati, 
S.Kep.,Ns.,M.Ng 

                    

27 Kristiawati, S.Kp, Sp.Kep.An                     

28 Tiyas Kusumaningrum, 
S.Kep.,Ns.,M.Kep. 

                    

29 Retnayu Pradanie, 
S.Kep.,Ns.,M.Kep. 

                    

30 Praba Diyan R, 
S.Kep.,Ns.,M.Kep 

                    

31 Aria Aulia Nastiti, 
S.Kep.,Ns.,M.Kep 

                    

32 Iqlima Dwi Kurnia, S.Kep., 
Ns., M.Kep 

                    

33 Dr. Joni Haryanto, S.Kp.,M.Si                     

34 Dr. Ah. Yusuf, S.Kp.,M.Kes                     

35 Ferry Efendi, 
S.Kep.,Ns.,M.Sc. 

                    

36 Retno Indarwati, 
S.Kep.,Ns.,M.Kep 

                    

37 Elida Ulfiana, 
S.Kep.,Ns.,M.Kep 

                    

38 Khoridatul Bahiyah, 
S.Kep.,Ns., M.Kep., Sp. Kep. 
Jiwa 
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39 Eka Mishbahatul M Has., 
S.Kep.,Ns.,M.Kep 

                    

40 Dr. Hanik Endang Nihayati, 
S.Kep.,Ns.,M.Kep. 

                    

41 Dr. Makhfudli, 
S.Kep.,Ns.,M.Ked.Trop. 

                    

42 Setho Hadisuyatmana, 
S.Kep.,Ns.,MN 

                    

43 Rr Dian Tristiana, 
S.Kep.,Ns.,M.Kep 

                    

44 Riski Fitriyasari, 
S.Kep.,Ns.,M.Kep 

                    

45 Rista Fauziningtyas, 
S.Kep.,Ns.,M.Kep 

                    

46 Sylvia Dwi Wahyuni, 
S.Kep.,Ns.,M.Kep 

                    

            

 Career Grade   Education Level      

 Professor  :    S2     :         

 Lektor Kepala  :    S3     :         

 Lektor  :            
 Asisten Ahli :            

 None  :            

The number of support staffs in 2016 was amounted to 24 persons (see Table 3) 
with mostly have bachelor degree. The planning of support staffs development is based 
in the ratio of support staffs with the number of students, number of retiring staffs and 
working unit workload. The current ratio of support staffs to the students was high enough 
amounted to 1:27.6 in 2016. Ratio of the lecturers to support staffs is 65.7%:34.3% (below 
UNAIR’s target) which makes it needs the addition of support staffs in the next couple 
years. Until 2020, there is no support staffs who enters the retiring time, so the 
development of support staffs will be implemented using staffs redeployment according 
to the workload of those staffs. The redeployment can be performed inter-faculty or intra-
faculty. 

Table 3. Distribution of Support Staff by Educational Background 

No 
Supporting Staff 

Highest Educational Attainment 
 

Total High 
School 

Diploma Bachelor's Master's Doctoral 

1 Library personnel (Faculty 
Reading Room) 

0 0 1 0 0 1 

2 Laboratory Personnel 0 2 0 0 0 2 

3 IT Personnel/ Electricity 
Personnel 

0 0 1 0 0 1 

4 Administrative Personnel 6 1 6 0 0 13 

5 Student Services Personnel 3 0 4 0 0 7 

 Total 9 3 12 0 0 24 

The development of support staffs’ capacity or ability consists of non-formal 

education (training) performed in accordance with the needs and aimed to optimize the 

administrative and students services. The excellent training have to be joined by all 
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support staffs (100%) up to 2020, while the other trainings are implemented gradually in 

accordance with the working field of each support staff (see table 4). 

Table 4. Development of Support Staff 2016-2020 by skill training 

No Skill Training 
Baseline Target 

2016 2017 2018 2019 2020 

1 Training product and services 2 3 4 4 4 

2 Inventories 2 3 3 4 4 

3 Filling System 3 4 5 6 7 

4 EPSBED 2 3 3 4 4 

5 Journal Management 1 2 2 3 3 

6 K3 (Work Health & Safety) 3 3 4 4 5 

7 Information & Technology System Training 1 1 2 2 2 

8 Excellent Services 24 24 25 25 25 

9 Laboratory Management  1 2 2 2 

10 Tax Management 1 1 2 2 2 

The current number of support staffs is 24 persons, divided into several 

section/working field. This amount will be gradually increased up to 30 persons in 2020. 

The addition of support staffs number, especially in the section of student affairs, IT and 

laboratory with the details as follows: 3 persons in student affairs services, 2 persons in 

laboratory and 1 person in IT (see Table 5). 

Table 5. Development of Support Staff 2016-2020 

No Indicator 
Baseline Target 

2016 2017 2018 2019 2020 

Support Staff 

1 Number of Support Staff 24 24 29 30 30 

2 Number of Library Personnel 1 1 1 1 1 

3 Number of Laboratory Personnel 2 2 4 4 4 

4 Number of IT/ Electricity Personnel 1 1 2 2 2 

5 Number of Student Service Personnel 7 7 9 10 10 

6 Number of Administrative Personnel 13 13 13 13 13 

7 Number of Retiring Staff 1 1 1 0 0 

8 Number of Redeployment staff 1 1 1 0 0 

9 Number of Recruitment of new Staff  0 0 5 1 0 

 

 


